Habitat for Humanity of Benton County, Inc.
Full Time Restore Associate 
Job Description

Reports to:  ReStore Manager 

Requirements: 
· Minimum high school diploma or greater
· POS experience 
· Ability to pass certification in first-aid training
· Ability to pass drug test
· Flexible schedule and be able to work Saturdays
· Must be clean and neat in appearance

Essential Job Duties and Responsibilities: 
· Superior customer service
· Ability to left 25 pounds/team lift over 25 pounds
· Ability to perform some manual tasks, work standing or walking on hard surfaces for eight hours if necessary
· At various times throughout the day, must be able to bend, stretch, kneel, and lift in awkward positions
· Ability to communicate clearly and concisely both written and orally
· Ability to keep work area neat and organized with an excellent work ethic
· Work with management to create a back-up plan if POS goes down
Other:
· Ensure store is safe, aisles and doorways are clear of obstructions
· Assist customers with purchases or questions regarding merchandise
· Good time-management skills and ability to work unsupervised
· Answer telephones taking down accurate information
· Attend staff meetings, training, affiliate events, etc. when required
· Assist with pick-up drivers as needed




Habitat for Humanity of Benton County, Inc. (HFHBC) provides equal employment opportunities (EEO) to all employees and applicants for employment without regard to race, color, religion, gender, national origin, age, disability, or genetics.  In addition to federal law requirements, HFHBC complies with applicable state and local laws governing nondiscrimination in employment in every location in which the company has facilities.  This policy applies to all terms and conditions of employment including recruiting, hiring, placement, promotion, termination, layoff, recall, transfers, leaves of absence, compensation, and training.
HFHBC expressly prohibits any form of workplace harassment based on race, color, religion, gender, sexual orientation, gender identity or expression, national origin, age, genetic information, disability, or veteran status.  Improper interference with the ability of HFHBC’s employees to perform their job duties may result in discipline up to and including discharge.
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